3 0PEN UP

FY27 Q1iRES
A1 > g

KRAs{A—T>T7vITIIL—-T
20265 11H




Open Up individual potential through rewarding work

EEJEYYU— (IFRS) T OPEN UP

e EEDHENEZEI(CEEETE, MFBIT IBEREE] ZHIE (HIR3HMDILAH SHHEAD)
e FRR— R IAVARBEUVLHMREES, HEFRHEC K DIZUN

Copyright © Open Up Group Inc. All rights reserved.

FY26

B : BAH 1Q 2Q 3Q 4Q BHARRET

55 LR L 41,160| 42,412 41,696 42,214 167,483|42,230| +2.6%| 175,000 24.1%
seLigf= | 11,150111,995 11,607 11,485| 46,239|11,263| +1.0% 49,000 23.0%
HFE 27.1% 28.3% 27.8% 27.2% 27.6% 26.7% 28.0%

IREH 7,104 7,134 7,041 8,568 29,848| 7,688 +8.2% 31,300 24.6%
IEHE 17.3% 16.8% 16.9% 20.3% 17.8% 18.2% 17.9%
ERA 4,046 4,861 4,565 2,917 16,390| 3,575|a11.6% — -
BRAlmR 9.8% 11.5% 10.9% 6.9% 9.8% 8.5%

CE L 4,120 4,937 4,622 3,015 16,695| 3,655]|Aa113% 17,700 20.7%
ERFImE 10.0% 11.6% 11.1% 7.1% 10.0% 8.7% 10.1%

SLUELE 2,777 3,706 3,229 2,116/ 11,829] 2,474]|4A109% 12,300 20.1%
FEFIZR R 6.7% 8.7% 71.7% 5.0% 7.1% 5.9% 7.0%

Rt EE | 24,238| 24,441 24,108 24,415| 24,415]24,221] 40.1% 250,000 —



\El .:t }l.: E:,H Al | 47 Open Up individual potential through rewarding work
MEFRAEOR I3 OPEN UP

 EEMDCTHMLEESD, FNEMEDEBELTNSEDOD. BREENII— NLTBOEIE
REALETIERE R I — RERSE

¢ 2QUUEDA A—>7Rd & WICTHEM (RIFIAFENER) (SHRHPENSDS ERAD

) —--2026FE6HE (EfE) «0=2027FE6HH (A A—2>)
60
. 49.3
) --............l...lllllllll
2 ® L N N P g
41.2 o*
46.2
40 S s
-“‘
: f Bt IO A hMDEEESF h
54 g =
36. BEEZEFERAHH—PH BIBENTHERE 0.1
30 ITERRLISE e
. R—hITAUAER = - EREE
\_ 3Q 94%—4Q 91%FX TEAL )

20

1Q 2Q 3Q 4Q

Copyright © Open Up Group Inc. All rights reserved.



I3 OPEN (P

O A> MEtk

Copyright © Open Up Group Inc. All rights reserved.



IO e

o IR
o ITREXRGEFIBBEL—KUEZ LTERBILKE L TIREEIS -

o BE(IMEBT

7 ®HH

5o LUREE
487
BRI

REHE
IREHLE

BRFIH
AIESE
(= ZilE
AIzE
TEFRAM
55 LUREE
#8F
FBFIE

REHE
IRESFLE

BERFIH
AIEE
EEFE
AR
TEFREAM
5o LURES
#BF
ABFIE

REHE
FRESFILE

BEFI
AIE

EXRFIE
AR

TEFEAH

S B

SITEEBAHOMRICKDIBINCIHR., T2 HaICKkDIgRE
FIADOTEA(ETHINS
CERBALIZED

(IFRS)

FY26

Open Up individual potential through rewarding work

10 2Q 3Q 4Q BHARET
15,696 16,942 16,648 17,451 66,73 +9.7% -
3,883 4,652 4,373 4,615 17,524 4,367 +12.5% 18,800 23.2%
24.7% 27.5% 26.3% 26.4% 26.3% 25.4% 26.7%
2,219 2,241 2,193 2,544 9,198 2,352 +6.0% — —
14.1% 13.2% 13.2% 14.6% 13.8% 13.7%
1,663 2,411 2,179 2,071 8,325 2,014 +21.1% — =
0.6% 14.2% 13.1% 11.9% 12.5% %
1,666 2,423 2,185 2,088 8,364 2,022 +21.3% 9,100 22.2%
10.6% 14.3% 13.1% 12.0% 12.59 11.7% 12.9%
8,950 9,341 9,201 9,494 9,495 9,393 +4.9% 9,800
10,286 10,234 10,187 10,216 40,924 10,052 A23% 42,500 23.7%
2,640 2,833 2,708 2,861 11,044 2,667 +1.0% 11,600 23.0%
25.7% 27.7% 26.6% 28.0% 27.0% 26.5% 27.3%
1,708 1,705 1,658 1,875 6,947 1,776 +4.0% — -
16.6% 16.7% 16.3% 18.4% 17.0% 17.7%
932 1,128 1,049 986 4,096 891 A4.4% — =
9.1% 11.0% 10.3% 9.7% 10.0% 8.9%
934 1,127 1,050 987 4,099 898 A3.8% 4,600 19.5%
9.1% 11.0% 10.3% 9.7% 10.0% 8.9% 10.8%
6,473 6,395 6,404 6,325 6,326 6,316 A2.4% 6,500
14,616 14,712 14,327 13,943 57,600 14,323 A2.0% 59,500 24.1%
4,227 4,173 4,182 3,633 16,216 3,835 A93% 17,000 22.6%
28.9% 28.4% 29.2% 26.1% 28.2% 26.8% 28.6%
2,235 2,199 2,101 2,713 9,251 2,326 +4.0% — -
15.3% 14.9% 14.7% 19.5% 16.1% 16.2%
1,991 1,973 2,080 919 6,965 1,508 A24.3% — —
13.6% 13.4% 14.5% 6.6% 12.1% 10.5%
1,993 1,975 2,080 920 6,968 1,510 A24.2% 7,900 19.1%
13.6% 13.4% 14.5% 6.6% 12.1% 10.5% 13.3%
8,815 8,705 8,503 8,596 8,597 8,512 A3.4% 8,700
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1Q 2Q 3Q 4Q EHARRET A8
15,696 16,942 16,648 17,451 66,738 17,219  +o7% 70,500  24.4%
3,883 4,652 4,373 4,615 17,524 4367  +125% 18,800  23.2%
24.7% 27.5% 26.3% 26.4% 26.3% 25.4% 26.7%
2,219 2,241 2,193 2,544 9,198 2,352 +6.0% — -
14.1% 13.2% 13.2% 14.6% 13.8% 13.7%
1,663 2,411 2,179 2,071 8,325 2,014  +211% — -
10.6% 14.2% 13.1% 11.9% 12.5% 11.7%
1,666 2,423 2,185 2,088 8.364 2,022  +213% 9,100  222%
10.6% 14.3% 13.1% 12.0% 12.5% 11.7% 12.9%
8,950 9,341 9,201 9,494 9,495 9393  +49% 9,800
| 10,286 | 10,234 10,187 10,216 40,92 10,052]  a23% 42,500  23.7%
2,640 2,833 2,708 2,861 11,044 5067  +1.0% 11,600  23.0%
25.7% 27.7% 26.6% 28.0% 27.0% 26.5% 27.3%
1,708 1,705 1,658 1,875 6,947 1,776  +40% — -
16.6% 16.7% 16.3% 18.4% 17.0% 17.7%
932 1,128 1,049 986 4,096 891  ad4% — -
01% 11.0% 10.3% 9.7% 10.0% 8 9%
1,127 1,050 987 4,099 A3.8% 4,600  195%
9.1% 11.0% 10.3% 9.7% 10.07 8.9% 10.8%
6,473 6,395 6,404 6,325 6,326 6,316 A24% 6,500
14,616 14,712 14,327 13,943 57,600 14,323 a20% 59,500  24.1%
4,227 4,173 4,182 3,633 16,216 3,835  493% 17,000  226%
28.9% 28.4% 29.2% 26.1% 28.2% 26.8% 28.6%
2,235 2,199 2,101 2,713 9,251 2,326  +40% — -
15.3% 14.9% 14.7% 19.5% 16.1% 16.2%
1,991 1,973 2,080 919 6,965 1,508  A243% — -
13.6% 13.4% 14.5% 6.6% 12.1% 10.5%
1,993 1,975 2,080 920 6,968 1,510  a242% 7,900  19.1%
13.6% 13.4% 14.5% 6.6% 12.1% 10.5% 13.3%
8,815 8,705 8,503 8,596 8,597 8512  a34% 8,700
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1Q 2Q 3Q 4Q EHARRET A8 <
15,696 16,942 16,648 17,451 66,738 17,219 +o1% 70,500  24.4%
3,883 4,652 4,373 4,615 17,524 4367  +125% 18,800  23.2%
24.7% 27.5% 26.3% 26.4% 26.3% 25.4% 26.7%
2,219 2,241 2,193 2,544 9,198 2352  +6.0% — -
14.1% 13.2% 13.2% 14.6% 13.8% 13.7%
1,663 2,411 2,179 2,071 8,325 2,014  +211% — -
10.6% 14.2% 13.1% 11.9% 12.5% 11.7%
1,666 2,423 2,185 2,088 8,364 2,022 +213% 9,100  222%
10.6% 14.3% 13.1% 12.0% 12.5% 11.7% 12.9%
8,950 9,341 9,201 9,494 9,495 9,393  +49% 9,800
10,286 10,234 10,187 10,216 40,924 10,052 a23% 42,500  23.7%
2,640 2,833 2,708 2,861 11,044 2667  +1.0% 11,600  23.0%
25.7% 27.7% 26.6% 28.0% 27.0% 26.5% 27.3%
1,708 1,705 1,658 1,875 6,947 1,776 +40% — .
16.6% 16.7% 16.3% 18.4% 17.0% 17.7%
932 1,128 1,049 986 4,096 891  Ad4% — -
9.1% 11.0% 10.3% 9.7% 10.0% 8.9%
934 1,127 1,050 987 4,099 898 A% 4,600  195%
9.1% 11.0% 10.3% 9.7% 10.0% 8.9% 10.8%
6,473 6,395 6,404 6,325 6,326 6316  A24% 6,500
[ 14616] 14,712 14,327 13,043 57,60 14,323  azo% 59,500  24.1%
4.227 4173 4,182 3,633 16,216 3835 A93% 17,000  226%
28.9% 28.4% 29.2% 26.1% 28.2% 26.8% 28.6%
2,235 2,199 2,101 2,713 9,251 2,326 0% — -
15.3% 14.9% 14.7% 19.5% 16.1% 16.2%
1,991 1,973 2,080 919 6,965 1,508  A243% — -
6% 13.4% 14.5% 6.6% 12.1% 0 0%
1,975 2,080 920 6, 96 a24.2% 7.900  19.1%
6% 13.4% 14.5% 6.6% 12.1% 0 5% 13.3%
8,815 8,705 8,503 8,596 8,597 8512  A34% 8,700
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